
S/No Full Name Course Title Module Name Highest Qualification  Conferring University 

1 Adrian Koh Choon Meng Diploma in Organisational Psychology Understanding Organisational Psychology

Executive Master of Science in Industrial 

Organizational Psychology

Baruch College, The City University of New 

York

2 Adrian Koh Choon Meng

Postgraduate Diploma in Strategic Human 

Capital Management

Theory & Practice of Organisational 

Development

Executive Master of Science in Industrial 

Organizational Psychology

Baruch College, The City University of New 

York

3 Adrian Koh Choon Meng

Postgraduate Diploma in Strategic Human 

Capital Management

Organisational Psychology & Workplace 

Intervention

Executive Master of Science in Industrial 

Organizational Psychology

Baruch College, The City University of New 

York

4 Alvin Aloysius Goh Chye Sun

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up) Human Resource Development Master of Business Administration The University of Western Australia

5 Alvin Aloysius Goh Chye Sun

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up) Managing the Employment Relationship Master of Business Administration The University of Western Australia

6 Alvin Aloysius Goh Chye Sun

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up) Organisational Change Management Master of Business Administration The University of Western Australia

7 Alvin Aloysius Goh Chye Sun

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up)

Strategic Management in a Global 

Context Master of Business Administration The University of Western Australia

8 Alvin Aloysius Goh Chye Sun

Master of Science in Human Resources 

(Top-Up) (e-learning) Postgraduate Practice Report Master of Business Administration The University of Western Australia

9 Alvin Aloysius Goh Chye Sun

Diploma in HR Leadership with Business 

Partnering Business Management & Leadership Master of Business Administration The University of Western Australia

10 Alvin Aloysius Goh Chye Sun Diploma in Organisational Psychology Emotional Intelligence Master of Business Administration The University of Western Australia

11 Alvin Aloysius Goh Chye Sun

Certificate in Human Resource 

Management Managing Manpower Relations Master of Business Administration The University of Western Australia

12 Alvin Aloysius Goh Chye Sun

Certificate in Human Resource 

Management Human Resource Development Master of Business Administration The University of Western Australia

13 Andrew John Bratton

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up) Managing the Employment Relationship

Doctor of Philosophy (Human Resource 

Management) University of Strathclyde

14 Ang Hiok Lian Juliana

Foundation Certificate in Human Resource 

Management Managing HR and Payroll Administration Master of Business Administration Nanyang Technological University

15 Ang Hiok Lian Juliana

Certificate in Human Resource 

Management HR Planning Master of Business Administration Nanyang Technological University

16 Ang Hiok Lian Juliana

Diploma in Compensation and Benefits 

Management Compensation (Salary) Management Master of Business Administration Nanyang Technological University

17 Ankita Chhabra

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up)

Strategic Management in a Global 

Context Doctor of Philosophy Indian Institute of Management Indore

18 Bridget Hanna

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up) Work Psychology Professional Doctorate by Learning Contract Glasgow Caledonian University

19 Catherine Kehinde Olusanmi

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up) Organisational Change Management Doctor of Philosophy in Management Glasgow Caledonian University

20 Chee Ai Lin Aileen

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up) Human Resource Development

Master of Arts (Education and Human 

Development) The George Washington University

21 Chee Ai Lin Aileen

Certificate in Human Resource 

Management Human Resource Development

Master of Arts (Education and Human 

Development) The George Washington University

22 Chee Ai Lin Aileen

Diploma in HR Leadership with Business 

Partnering Business Management & Leadership

Master of Arts (Education and Human 

Development) The George Washington University

23 Chee Ai Lin Aileen

Diploma in HR Leadership with Business 

Partnering Attracting & Developing Employees

Master of Arts (Education and Human 

Development) The George Washington University

24 Chee Ai Lin Aileen

Diploma in Compensation and Benefits 

Management

Job Analysis and Performance 

Management Roles

Master of Arts (Education and Human 

Development) The George Washington University

25 Chee Ai Lin Aileen

Postgraduate Diploma in Strategic Human 

Capital Management Learning & Change Leadership

Master of Arts (Education and Human 

Development) The George Washington University

26 Cheong Yau Kay

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up) Individual Differences 2 Doctor of Business Administration University of Canberra

27 Cheong Yau Kay

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up) Organisational Change Management Doctor of Business Administration University of Canberra

28 Cheong Yau Kay

Foundation Certificate in Human Resource 

Management Resourcing and Contract of Employment Doctor of Business Administration University of Canberra

29 Cheong Yau Kay

Certificate in Human Resource 

Management HR Planning Doctor of Business Administration University of Canberra

30 Cheong Yau Kay

Certificate in Human Resource 

Management Human Resource Development Doctor of Business Administration University of Canberra

31 Cheong Yau Kay

Certificate in Human Resource 

Management Recruitment & Compensation Doctor of Business Administration University of Canberra

32 Cheong Yau Kay

Diploma in Compensation and Benefits 

Management

Job Analysis and Performance 

Management Roles Doctor of Business Administration University of Canberra

33 Cheong Yau Kay

Diploma in Compensation and Benefits 

Management

International and Global Compensation 

and Benefits Management Doctor of Business Administration University of Canberra

34 Cheong Yau Kay

Diploma in Compensation and Benefits 

Management Strategic Compensation and Benefits Doctor of Business Administration University of Canberra
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35 Cheong Yau Kay

Diploma in Compensation and Benefits 

Management Compensation (Salary) Management Doctor of Business Administration University of Canberra

36 Cheong Yau Kay

Diploma in Compensation and Benefits 

Management Benefits and Incentives Management Doctor of Business Administration University of Canberra

37 Cheong Yau Kay

Diploma in Compensation and Benefits 

Management Administrative Expert Doctor of Business Administration University of Canberra

38 Cheong Yau Kay

Diploma in Compensation and Benefits 

Management Final Application Project Doctor of Business Administration University of Canberra

39 Cheong Yau Kay

Diploma in HR Leadership with Business 

Partnering Business Management & Leadership Doctor of Business Administration University of Canberra

40 Cheong Yau Kay

Diploma in HR Leadership with Business 

Partnering Organisation Behaviour Doctor of Business Administration University of Canberra

41 Cheong Yau Kay Diploma in Organisational Psychology Effective Communication Doctor of Business Administration University of Canberra

42 Chinnatamaby Nandakumar

Diploma in HR Leadership with Business 

Partnering Business Laws

Master of Laws / Master of Business 

Administration University of London / Victoria University

43 Daniel Chew Chee San

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up) Human Resource Development

Doctor of Business Administration in Logistics 

& Supply Chain Management European International University

44 Daniel Chew Chee San

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up) Managing the Employment Relationship

Doctor of Business Administration in Logistics 

& Supply Chain Management European International University

45 Daniel Chew Chee San

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up) Organisational Change Management

Doctor of Business Administration in Logistics 

& Supply Chain Management European International University

46 Daniel Chew Chee San

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up) Work Psychology

Doctor of Business Administration in Logistics 

& Supply Chain Management European International University

47 Daniel Chew Chee San

Master of Science in Human Resources 

(Top-Up) Postgraduate Practice Report

Doctor of Business Administration in Logistics 

& Supply Chain Management European International University

48 Daniel Chew Chee San

Master of Science in Human Resources 

(Top-Up) (E-learning) Postgraduate Practice Report

Doctor of Business Administration in Logistics 

& Supply Chain Management European International University

49 Daniel Chew Chee San

Certificate in Human Resource 

Management Recruitment & Compensation

Doctor of Business Administration in Logistics 

& Supply Chain Management European International University

50 Daniel Chew Chee San

Diploma in Compensation and Benefits 

Management

Essential Statistical Tools for 

Compensation Management

Doctor of Business Administration in Logistics 

& Supply Chain Management European International University

51 Daniel Chew Chee San

Diploma in Compensation and Benefits 

Management Compensation (Salary) Management

Doctor of Business Administration in Logistics 

& Supply Chain Management European International University

52 Daniel Chew Chee San

Diploma in Compensation and Benefits 

Management Final Application Project

Doctor of Business Administration in Logistics 

& Supply Chain Management European International University

53 Daniel Chew Chee San

Diploma in HR Leadership with Business 

Partnering HR Statistics & Analytics

Doctor of Business Administration in Logistics 

& Supply Chain Management European International University

54 Daniel Chew Chee San Diploma in Organisational Psychology Attracting & Developing Employees

Doctor of Business Administration in Logistics 

& Supply Chain Management European International University

55 Daniel Chew Chee San Diploma in Organisational Psychology Effective Communication

Doctor of Business Administration in Logistics 

& Supply Chain Management European International University

56 Daniel Chew Chee San Diploma in Organisational Psychology Emotional Intelligence

Doctor of Business Administration in Logistics 

& Supply Chain Management European International University

57 Daniel Chew Chee San Diploma in Organisational Psychology Employment Legislation & Practices

Doctor of Business Administration in Logistics 

& Supply Chain Management European International University

58 Daniel Chew Chee San Diploma in Organisational Psychology Engaging & Growing Employees

Doctor of Business Administration in Logistics 

& Supply Chain Management European International University

59 Daniel Chew Chee San Diploma in Organisational Psychology HR Statistics & Analytics

Doctor of Business Administration in Logistics 

& Supply Chain Management European International University

60 Daniel Chew Chee San Diploma in Organisational Psychology Understanding Organisational Psychology

Doctor of Business Administration in Logistics 

& Supply Chain Management European International University

61 Daniel Chew Chee San Diploma in Organisational Psychology Workplace Intervention & Counselling

Doctor of Business Administration in Logistics 

& Supply Chain Management European International University

62 Daniel Chew Chee San

Postgraduate Diploma in Strategic Human 

Capital Management Learning & Change Leadership

Doctor of Business Administration in Logistics 

& Supply Chain Management European International University

63 Daniel Chew Chee San

Postgraduate Diploma in Strategic Human 

Capital Management

Organisational Psychology & Workplace 

Intervention

Doctor of Business Administration in Logistics 

& Supply Chain Management European International University

64 Daniel Chew Chee San

Postgraduate Diploma in Strategic Human 

Capital Management

Theory & Practice of Organisational 

Development

Doctor of Business Administration in Logistics 

& Supply Chain Management European International University

65 Daniel Chew Chee San

Full Time Postgraduate Diploma in Human 

Resource Management

Human Resource Management Overview 

& Strategy (Organisational Strategy & 

Change)

Doctor of Business Administration in Logistics 

& Supply Chain Management European International University

66 Daniel Chew Chee San

Full Time Postgraduate Diploma in Human 

Resource Management

Human Resource Management  & Human 

Resource Development (International)

Doctor of Business Administration in Logistics 

& Supply Chain Management European International University

67 Daniel Chew Chee San

Full Time Postgraduate Diploma in Human 

Resource Management

Human Resource Management 

(Compensation)

Doctor of Business Administration in Logistics 

& Supply Chain Management European International University

68 Daniel Chew Chee San

Full Time Postgraduate Diploma in Human 

Resource Management

Human Resource Management 

(Performance Management & Work 

Redesign)

Doctor of Business Administration in Logistics 

& Supply Chain Management European International University

69 Douglas George Young

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up) Managing the Employment Relationship Doctor of Philosophy University of Strathclyde
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70 Gunnar Jaschik

Certificate in Human Resource 

Management Employee Engagement Diplom-Kaufmann

Universität-Gesamthochschule 

Paderborn

71 Gunnar Jaschik

Certificate in Human Resource 

Management Human Resource Development Diplom-Kaufmann

Universität-Gesamthochschule 

Paderborn

72 Gunnar Jaschik

Diploma in HR Leadership with Business 

Partnering Attracting & Developing Employees Diplom-Kaufmann

Universität-Gesamthochschule 

Paderborn

73 Gunnar Jaschik

Diploma in HR Leadership with Business 

Partnering Business Management & Leadership Diplom-Kaufmann

Universität-Gesamthochschule 

Paderborn

74 Gunnar Jaschik

Diploma in HR Leadership with Business 

Partnering Engaging & Growing Employees Diplom-Kaufmann

Universität-Gesamthochschule 

Paderborn

75 Gunnar Jaschik Diploma in Organisational Psychology Attracting & Developing Employees Diplom-Kaufmann

Universität-Gesamthochschule 

Paderborn

76 Gunnar Jaschik Diploma in Organisational Psychology Engaging & Growing Employees Diplom-Kaufmann

Universität-Gesamthochschule 

Paderborn

77 Gunnar Jaschik

Postgraduate Diploma in Strategic Human 

Capital Management Alignment of Business & HR Strategies Diplom-Kaufmann

Universität-Gesamthochschule 

Paderborn

78 Gunnar Jaschik

Postgraduate Diploma in Strategic Human 

Capital Management HR Consulting Diplom-Kaufmann

Universität-Gesamthochschule 

Paderborn

79 Gunnar Jaschik

Postgraduate Diploma in Strategic Human 

Capital Management Learning & Change Leadership Diplom-Kaufmann

Universität-Gesamthochschule 

Paderborn

80 Gunnar Jaschik

Postgraduate Diploma in Strategic Human 

Capital Management

Theory & Practice of Organisational 

Development Diplom-Kaufmann

Universität-Gesamthochschule 

Paderborn

81 Jennifer Jamieson O'Neil

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up) Human Resource Development

Master of Science in Human Resource 

Management Edinburgh Napier University

82 Kiri Nicola Kate Langmead

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up) Managing the Employment Relationship Doctor of Philosophy Sheffield Hallam University

83 Kirsteen Grant

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up) Human Resource Development Doctor of Philosophy Glasgow Caledonian University

84 Kirsteen Grant

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up) Managing the Employment Relationship Doctor of Philosophy Glasgow Caledonian University

85 Kirsteen Grant

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up) Organisational Change Management Doctor of Philosophy Glasgow Caledonian University

86 Kirsteen Grant

Master of Science in Human Resources 

(Top-Up) (E-Learning) Postgraduate Practice Report Doctor of Philosophy Glasgow Caledonian University

87 Koo Yee Siong

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up) Human Resource Development

Doctor of Business Administration 

(Entrepreneurship and Business Management) California Intercontinental University

88 Koo Yee Siong

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up) Managing the Employment Relationship

Doctor of Business Administration 

(Entrepreneurship and Business Management) California Intercontinental University

89 Koo Yee Siong

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up) Organisational Change Management

Doctor of Business Administration 

(Entrepreneurship and Business Management) California Intercontinental University

90 Koo Yee Siong

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up)

Strategic Management in a Global 

Context

Doctor of Business Administration 

(Entrepreneurship and Business Management) California Intercontinental University

91 Koo Yee Siong

Master of Science in Human Resources 

(Top-Up) Postgraduate Practice Report

Doctor of Business Administration 

(Entrepreneurship and Business Management) California Intercontinental University

92 Koo Yee Siong Diploma in Organisational Psychology Effective Communication

Doctor of Business Administration 

(Entrepreneurship and Business Management) California Intercontinental University

93 Koo Yee Siong Diploma in Organisational Psychology Organisational Development

Doctor of Business Administration 

(Entrepreneurship and Business Management) California Intercontinental University

94 Koo Yee Siong

Postgraduate Diploma in Strategic Human 

Capital Management Learning & Change Leadership

Doctor of Business Administration 

(Entrepreneurship and Business Management) California Intercontinental University

95 Lam Soon Fook Kevin

Foundation Certificate in Human Resource 

Management Managing Industrial/Employee Relations Master of Human Resource Management

Rutgers, The State University of New 

Jersey

96 Lam Soon Fook Kevin

Certificate in Human Resource 

Management Managing Manpower Relations Master of Human Resource Management

Rutgers, The State University of New 

Jersey

97 Lam Soon Fook Kevin

Diploma in HR Leadership with Business 

Partnering Employment Legislation & Practices Master of Human Resource Management

Rutgers, The State University of New 

Jersey

98 Lam Soon Fook Kevin Diploma in Organisational Psychology Employment Legislation & Practices Master of Human Resource Management

Rutgers, The State University of New 

Jersey

99 Laurence Ho Swee Min Diploma in Organisational Psychology Workplace Intervention & Counselling Master of Arts (Applied Psychology) Nanyang Technological University

100 Laurence Ho Swee Min Diploma in Organisational Psychology Understanding Organisational Psychology Master of Arts (Applied Psychology) Nanyang Technological University

101 Lee Hock Choon

Diploma in Compensation and Benefits 

Management Benefits and Incentives Management

Master of Business Administration in 

Management

University of London

Imperial College of Science, Technology 

and Medicine

102 Lee Hock Choon

Postgraduate Diploma in Strategic Human 

Capital Management Human Resource Management

Master of Business Administration in 

Management

University of London

Imperial College of Science, Technology 

and Medicine
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103 Lee Hock Choon

Postgraduate Diploma in Strategic Human 

Capital Management

Compensation Structures for 

Organisational Effectiveness

Master of Business Administration in 

Management

University of London

Imperial College of Science, Technology 

and Medicine

104 Lee Hock Choon

Postgraduate Diploma in Strategic Human 

Capital Management

Performance Based Rewards Strategies & 

Practices

Master of Business Administration in 

Management

University of London

Imperial College of Science, Technology 

and Medicine

105 Lee Hsien Kwang Jeremy

Foundation Certificate in Human Resource 

Management Resourcing and Contracts of Employment Master of Human Resources Curtin University of Technology

106 Lee Jeah Yin, Candy

Foundation Certificate in Human Resource 

Management Managing Industrial/Employee Relations Master of Arts (Communications) Royal Melbourme Institute of Technology

107 Lee Jeah Yin, Candy

Certificate in Human Resource 

Management Employee Engagement Master of Arts (Communications) Royal Melbourme Institute of Technology

108 Lim Soon Meng

Diploma in Compensation and Benefits 

Management

Essential Statistical Tools for 

Compensation Management Master of Business Administration University of Strathclyde

109 Lim Soon Meng

Diploma in Compensation and Benefits 

Management Administrative Expert Master of Business Administration University of Strathclyde

110 Lim Soon Meng

Diploma in HR Leadership with Business 

Partnering Accounting with Finance Master of Business Administration University of Strathclyde

111 Lim Soon Meng

Diploma in HR Leadership with Business 

Partnering HR Statistics & Analytics Master of Business Administration University of Strathclyde

112 Lim Soon Meng Diploma in Organisational Psychology HR Statistics & Analytics Master of Business Administration University of Strathclyde

113 Poon Kwee Ping

Diploma in Compensation and Benefits 

Management

Job Analysis and Performance 

Management Roles

Master of Science in Geography / Specialist 

Diploma in Compensation and Benefits 

Management

University of London, King's College 

London / SIM University

114 Poon Kwee Ping

Diploma in Compensation and Benefits 

Management

International and Global Compensation 

and Benefits Management

Master of Science in Geography / Specialist 

Diploma in Compensation and Benefits 

Management

University of London, King's College 

London / SIM University

115 Poon Kwee Ping

Diploma in Compensation and Benefits 

Management

Essential Statistical Tools for 

Compensation Management

Master of Science in Geography / Specialist 

Diploma in Compensation and Benefits 

Management

University of London, King's College 

London / SIM University

116 Poon Kwee Ping

Diploma in Compensation and Benefits 

Management Strategic Compensation and Benefits

Master of Science in Geography / Specialist 

Diploma in Compensation and Benefits 

Management

University of London, King's College 

London / SIM University

117 Poon Kwee Ping

Diploma in Compensation and Benefits 

Management Compensation (Salary) Management

Master of Science in Geography / Specialist 

Diploma in Compensation and Benefits 

Management

University of London, King's College 

London / SIM University

118 Poon Kwee Ping

Diploma in Compensation and Benefits 

Management Benefits and Incentives Management

Master of Science in Geography / Specialist 

Diploma in Compensation and Benefits 

Management

University of London, King's College 

London / SIM University

119 Poon Kwee Ping

Diploma in Compensation and Benefits 

Management Administrative Expert

Master of Science in Geography / Specialist 

Diploma in Compensation and Benefits 

Management

University of London, King's College 

London / SIM University

120 Rory Donald John MacLean

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up) Individual Differences 2 Doctor of Philosophy University of Aberdeen

121 Rowan Helen Stewart-Steele

Master of Science in Human Resources 

(Top-Up) (E-Learning) Postgraduate Practice Report Doctor of Philosophy University of Stirling

122 Sophie Elizabeth Morrell

Master of Science in Human Resources 

(Top-Up) Postgraduate Practice Report PhD in Human Resource Management University of Bradford

123 Tan Tiong Han

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up) Organisational Change Management Graduate Diploma in Personnel Management Singapore Institute of Management

124 Tan Tiong Han

Postgraduate Diploma in Strategic Human 

Capital Management HR Analytics & Insights Graduate Diploma in Personnel Management Singapore Institute of Management

125 Tan Tiong Han

Postgraduate Diploma in Strategic Human 

Capital Management HR Consulting Graduate Diploma in Personnel Management Singapore Institute of Management

126 Tan Tiong Han

Postgraduate Diploma in Strategic Human 

Capital Management Human Resource Management Graduate Diploma in Personnel Management Singapore Institute of Management

127 Tan Tiong Han

Postgraduate Diploma in Strategic Human 

Capital Management Learning & Change Leadership Graduate Diploma in Personnel Management Singapore Institute of Management

128 Wee Poh Thuan Arthur

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up) Human Resource Development

Master of Business Administration / Master of 

Science (Computer Information Systems) University of Miami / University of Miami

129 Wee Poh Thuan Arthur

Diploma in Compensation and Benefits 

Management

Job Analysis and Performance 

Management Roles

Master of Business Administration / Master of 

Science (Computer Information Systems) University of Miami / University of Miami

130 Wee Poh Thuan Arthur

Diploma in HR Leadership with Business 

Partnering Business Management & Leadership

Master of Business Administration / Master of 

Science (Computer Information Systems) University of Miami / University of Miami

131 Wee Poh Thuan Arthur

Diploma in HR Leadership with Business 

Partnering Engaging & Growing Employees

Master of Business Administration / Master of 

Science (Computer Information Systems) University of Miami / University of Miami

132 Wee Poh Thuan Arthur Diploma in Organisational Psychology Attracting & Developing Employees

Master of Business Administration / Master of 

Science (Computer Information Systems) University of Miami / University of Miami

133 Wee Poh Thuan Arthur Diploma in Organisational Psychology Engaging & Growing Employees

Master of Business Administration / Master of 

Science (Computer Information Systems) University of Miami / University of Miami

134 Wong Tuck Wah

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up) Human Resource Development Master of Business Administration University of Strathclyde
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135 Wong Tuck Wah

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up) Managing the Employment Relationship Master of Business Administration University of Strathclyde

136 Wong Tuck Wah

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up) Organisational Change Management Master of Business Administration University of Strathclyde

137 Wong Tuck Wah

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up)

Strategic Management in a Global 

Context Master of Business Administration University of Strathclyde

138 Wong Tuck Wah

Foundation Certificate in Human Resource 

Management Managing Industrial/Employee Relations Master of Business Administration University of Strathclyde

139 Wong Tuck Wah

Foundation Certificate in Human Resource 

Management Resourcing and Contracts of Employment Master of Business Administration University of Strathclyde

140 Wong Tuck Wah

Diploma in Compensation and Benefits 

Management Compensation (Salary) Management Master of Business Administration University of Strathclyde

141 Wong Tuck Wah

Diploma in Compensation and Benefits 

Management

International and Global Compensation 

and Benefits Management Master of Business Administration University of Strathclyde

142 Wong Tuck Wah

Diploma in Compensation and Benefits 

Management

Job Analysis and Performance 

Management Roles Master of Business Administration University of Strathclyde

143 Wong Tuck Wah

Diploma in Compensation and Benefits 

Management Strategic Compensation and Benefits Master of Business Administration University of Strathclyde

144 Wong Tuck Wah

Diploma in HR Leadership with Business 

Partnering Employment Legislation & Practices Master of Business Administration University of Strathclyde

145 Wong Tuck Wah Diploma in Organisational Psychology Employment Legislation & Practices Master of Business Administration University of Strathclyde

146 Wong Tuck Wah

Postgraduate Diploma in Strategic Human 

Capital Management Alignment of Business & HR Strategies Master of Business Administration University of Strathclyde

147 Wong Tuck Wah

Postgraduate Diploma in Strategic Human 

Capital Management

Compensation Structures for 

Organisational Effectiveness Master of Business Administration University of Strathclyde

148 Wong Tuck Wah

Postgraduate Diploma in Strategic Human 

Capital Management HR Analytics & Insights Master of Business Administration University of Strathclyde

149 Wong Tuck Wah

Postgraduate Diploma in Strategic Human 

Capital Management Learning & Change Leadership Master of Business Administration University of Strathclyde

150 Wong Tuck Wah

Postgraduate Diploma in Strategic Human 

Capital Management

Performance Based Rewards Strategies & 

Practices Master of Business Administration University of Strathclyde

151 Wong Tuck Wah

Postgraduate Diploma in Strategic Human 

Capital Management

Theory & Practice of Organisational 

Development Master of Business Administration University of Strathclyde

152 Wong Tuck Wah

Postgraduate Diploma in Human Resource 

Management

Human Resource Management 

(Compensation) Master of Business Administration University of Strathclyde

153 Wong Tuck Wah

Postgraduate Diploma in Human Resource 

Management

Human Resource Management 

(Performance Management & Work 

Redesign) Master of Business Administration University of Strathclyde

154 Wong Tuck Wah

Postgraduate Diploma in Human Resource 

Management

Human Resource Management Overview 

& Strategy (Organisational Strategy & 

Change) Master of Business Administration University of Strathclyde

155 Wong Tuck Wah

Postgraduate Diploma in Human Resource 

Management

Human Resource Management/Human 

Resource Development (International) Master of Business Administration University of Strathclyde

156 Xavier Jacques Pierron

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up)

Strategic Management in a Global 

Context Doctor of Philosophy University of Southampton

157 Yeo Ek Theng

Bachelor of Arts in Human Resource 

Management with Organisational 

Psychology (Top-Up) Work Psychology

Executive Master of Science in Industrial 

Organizational Psychology & Management of 

Human Resources

Baruch College, The City University of New 

York

158 Yeo Ek Theng

Diploma in HR Leadership with Business 

Partnering Organisation Behaviour

Executive Master of Science in Industrial 

Organizational Psychology & Management of 

Human Resources

Baruch College, The City University of New 

York

159 Yeo Ek Theng Diploma in Organisational Psychology Understanding Organisational Psychology

Executive Master of Science in Industrial 

Organizational Psychology & Management of 

Human Resources

Baruch College, The City University of New 

York

160 Yeo Ek Theng Diploma in Organisational Psychology Effective Communication

Executive Master of Science in Industrial 

Organizational Psychology & Management of 

Human Resources

Baruch College, The City University of New 

York

161 Yeo Ek Theng

Postgraduate Diploma in Strategic Human 

Capital Management HR Analytics & Insights

Executive Master of Science in Industrial 

Organizational Psychology & Management of 

Human Resources

Baruch College, The City University of New 

York

162 Yeo Ek Theng

Postgraduate Diploma in Strategic Human 

Capital Management Alignment of Business & HR Strategies

Executive Master of Science in Industrial 

Organizational Psychology & Management of 

Human Resources

Baruch College, The City University of New 

York

163 Yeo Ek Theng

Postgraduate Diploma in Strategic Human 

Capital Management HR Consulting

Executive Master of Science in Industrial 

Organizational Psychology & Management of 

Human Resources

Baruch College, The City University of New 

York

164 Yeo Ek Theng

Postgraduate Diploma in Strategic Human 

Capital Management

Theory & Practice of Organisational 

Development

Executive Master of Science in Industrial 

Organizational Psychology & Management of 

Human Resources

Baruch College, The City University of New 

York

165 Yeo Eng Heng Vincent

Diploma in HR Leadership with Business 

Partnering Organisation Behaviour

Bachelor of Arts in Social Sciences with Upper 

2nd Class Honours Curtin University of Technology
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